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Resume	examples	for	babysitting

resume	example	(text	format)Copy	to	clipboardAnna	KennedyBabysitter[email	protected]	|	(917)	403-2121	|	New	York,	United	StatesProfileExperienced	and	reliable	Babysitter	with	over	ten	years	of	experience	serving	as	a	trustworthy	and	dedicated	caregiver	for	families.	Experienced	in	working	with	children	as	young	as	8	weeks	old,	and	confident	in
caring	for	several	children	at	once.	Bringing	forth	a	proven	track	record	of	satisfied	clients,	willing	to	recommend	my	services	highly.	Committed	to	working	closely	with	families	to	provide	them	with	the	level	of	care	that	they	need.Work	Experience09/2015	-	09/2019,	Babysitter,	Sittercity	Client,	New	York	Cared	for	four	children	between	the	ages	of
1	and	6.	Assisted	with	morning	before-school	preparations	and	bus-stop	duties.	Picked	the	children	up	from	school	and	drove	them	to	appointments	and	extracurricular	activities.		Handled	basic	household	duties.	Communicated	happenings,	events,	or	concerns	to	parents.	04/2007	-	08/2015,	Babysitter,	,	New	YorkWorked	as	a	caring	and	trustworthy
babysitter	for	multiple	families	in	a	condo	community.	Worked	with	parents	to	help	ease	their	children	into	a	new	routine.	Followed	directions,	rules,	and	aimed	to	achieve	parent	satisfaction	always.	Focused	on	safety	as	a	number	one	priority.Handled	various	household	tasks,	helping	families	in	whatever	way	I	could.	Education08/2012	-	05/2014,
Associate	of	Communications,	Hunter	College,	New	York08/2007	-	06/2011,	High	School	Diploma,	St.	Catherine's	Academy,	New	YorkSkillsReliableExcellent	Communication	SkillsCompassionateOrganizational	SkillsStrong	Multitasking	SkillsFew	business	interactions	require	as	much	trust	on	the	part	of	the	client	as	when	parents	leave	their	precious
offspring	with	a	babysitter.	A	lot	will	depend	on	the	warm,	caring	yet	disciplined	impression	you	want	to	convey	during	your	interview.	But	to	even	get	to	that	interview,	you	need	to	show	those	very	same	qualities	in	a	babysitter	resume.	It’s	hard	to	overstate	the	importance	of	reassuring	and	establishing	a	connection	with	your	employer	as	a
babysitter.	None	of	that	can	happen	if	your	resume	doesn’t	rise	to	the	occasion.Although	babysitting	is	often	seen	as	part-time	or	entry-level	work,	it	can	be	quite	challenging.	A	babysitter	needs	a	wide	variety	of	interpersonal,	decision-making	and	caretaking	skills	with	good	judgement	when	it	comes	to	handling	surprise	situations	and	emergencies.
So	how	do	you	convey	this	wide	variety	of	skills?	This	guide,	along	with	our	field-tested	templates	and	resume	builder	tool,	will	show	you	how	to:	Use	compelling	language	to	describe	your	skills	and	experience	Highlight	the	most	relevant	attributes	for	babysitters	Create	a	resume	that	appeals	to	a	wide	variety	of	parents	Convey	your	fun-loving	and
responsible	personality	Getting	hired:	Trends	in	childcareThere	will	be	a	need	for	babysitters.	But	as	you	search	for	a	job	in	this	field,	it’s	important	to	keep	in	mind	how	the	industry	is	changing.	For	starters,	in	almost	every	developed	country,	people	are	having	less	children.	While	you	may	think	that	equates	to	less	demand	for	childcare	workers,	the
truth	is	a	bit	more	complicated:	Because	people	are	having	fewer	children,	they’re	increasing	their	spending	on	the	ones	they	do	have.	That’s	driven	up	the	price	of	childcare,	especially	in	the	U.S.,	where	paid	maternity	and	paternity	leave	is	not	uniformly	distributed	across	industries	or	states.	The	average	price	of	a	full-time	childcare	program	in	the
United	States	is	$16,000	a	year	–	that’s	more	than	a	brand-new	car!	Statistical	insight	The	U.S.	Bureau	of	Labor	Statistics	projects	an	8	percent	growth	in	the	need	for	childcare	workers,	which	is	about	the	same	growth	expected	for	all	occupations.	While	job	prospects	remain	good,	it’s	important	to	craft	a	strong	resume	that	sets	you	apart	from	the
competition.	Spots	in	cream-of-the-crop	daycare	centers	are	becoming	increasingly	competitive.	Families	are	signing	up	their	children	for	these	centers	before	the	kids	are	even	born!	So	what	does	all	this	mean	for	you,	a	babysitter	or	childcare	professional?	Work	is	available	to	you	in	a	variety	of	forms.	But	only	if	your	resume	meets	the	demands	of	a
modern	parent.	What	does	a	babysitter	do?It	used	to	be	that	any	teenage	cousin	or	neighbor	was	a	perfectly	acceptable	babysitter	for	the	monthly	date	night.	Now,	working	parents	need	help	at	almost	all	hours	of	the	day	and	they’re	looking	for	experienced	and	professional	sitters	who	can	handle	meals,	chauffeuring	kids	to	and	from	practices,	and
even	teaching	basic	preschool	lessons.	Babysitters	traditionally	work	within	families’	homes	on	an	as-needed	basis,	but	nannies	work	in	similar	positions,	usually	with	just	one	family	and	over	a	longer	period	of	time.	Babysitting	is	also	related	to	other	social	work,	which	includes	caregiving	and	childcare	in	hotels,	business	or	daycare	centers.	How	to
write	a	babysitter	resumeIn	almost	all	cases,	a	babysitter	resume	should	be	one	page	only.	It	needs	to	contain	the	following	components:•	Resume	header	•	Profile	summary	•	Employment	history•	Education•	SkillsThe	header	should	be	an	attractively	designed	section	at	the	top	of	your	resume	that	includes	the	following	info:•	Your	name	(first	and
often	in	the	largest	font	size)•	Your	occupation	("Babysitter")•	Your	mailing	address	•	Your	phone	number•	Your	email	address•	Optional:	Your	photo	and	perhaps	your	LinkedIn	page	or	other	relevant	linksThe	resume	header	not	only	conveys	crucial	info	about	how	to	contact	you,	but	it	serves	as	a	design	element	that	makes	your	page	look	better	at	a
glance.	It	may	contain	an	accent	color	or	a	creative	use	of	typography	and	design.	If	you’re	looking	for	inspiration,	resume.io	has	plenty	of	professionally	designed	examples	to	choose	from.Your	profile	summary	is	like	that	knock	on	the	door	the	first	time	you	babysit	for	a	new	family.	You	only	have	a	few	minutes	to	make	a	good	first	impression	and
reassure	the	parents	(and	through	them,	the	kids).	Not	only	can	they	trust	you	–	you’re	going	to	have	fun	together!	That’s	exactly	the	role	of	your	profile	summary	on	your	resume.	Before	you	set	foot	in	the	door	of	the	house	or	daycare	center,	a	parent	or	employer	wants	to	evaluate	that	you	can	not	only	care	for	kids	but	make	them	feel	safe	and
comfortable.	They	do	this	by	reading	your	summary	–	a	short	paragraph	that	captures	your	personality,	experience	and	skills.	Statistical	insight	Flexibility	might	be	a	lucrative	asset	–	according	to	a	study	by	Care.com,	half	of	parents	say	they	would	pay	at	least	$3	extra	per	hour	for	a	last-minute	sitter.	If	you’re	a	nanny	or	a	caretaker	in	a	daycare
center,	you	may	find	it	useful	to	quantify	how	many	years	you’ve	been	working	in	these	roles.	As	a	part-time	babysitter,	the	number	of	hours	spent	watching	children	might	give	a	more	accurate	picture	of	your	experience.	Questions	you	may	want	to	answer	in	the	summary:	What	ages	of	children	do	you	have	experience	with	or	are	you	most
comfortable	babysitting?	Can	you	handle	additional	tasks	like	after-school	pick-up	and	meals?	What	type	of	schedule	can	you	work?	How	would	you	describe	your	personality	when	it	comes	to	working	with	children?	Employment	history	resume	example:	Reassure	and	befriend	Previous	experience	gives	a	family	a	reason	to	trust	you	and	let	you	into
the	most	personal	spheres	of	their	life.	Not	only	are	the	previous	families	you’ve	worked	for	your	proof	that	you’re	a	capable	babysitter,	they	are	also	your	best	source	of	new	work.	If	you’re	well-liked	by	one	family,	chances	are	your	name	will	come	up	when	their	friends	are	looking	for	a	weekend	sitter,	too.		Expert	tip	Describe	your	past	employment
using	bullet	points	that	state	what	you	did	at	each	job.	If	you’re	having	trouble	describing	these	details,	try	the	STAR	method:	this	stands	for	Situation,	Task,	Action	and	Result.	What	situations	were	you	placed	in?	What	tasks	did	you	face?	What	action/approach	did	you	take	to	achieve	the	best	result?Remember	to	stay	brief	in	your	descriptions,
however.		That’s	why	it’s	important	to	keep	positive	relationships	with	families	you’ve	worked	for	–	they	serve	as	references	and	they	help	you	fill	out	your	employment	history	section.	Here	are	some	areas	to	consider	when	breaking	down	your	previous	role	as	a	babysitter,	nanny	or	childcare	worker:	In	what	setting	did	you	care	for	the	children?	How
many	children	did	you	routinely	take	care	of	and	what	were	their	ages?	At	what	times	did	you	take	care	of	the	children?	Did	you	live	with	the	family?	What	additional	household	or	extra	tasks	did	you	complete?	Did	the	parents	give	you	any	extra	responsibilities	like	overnight	care	or	a	family	vacation?	Were	you	responsible	for	homework	help	or
lessons	of	any	sort?	Did	the	children	have	any	dietary	restrictions,	special	needs	or	illnesses	that	you	had	to	pay	extra	attention	to?	Choosing	the	best	resume	format	for	a	babysitterThe	best	resume	format	for	a	babysitter	is	usually	Reverse	Chronological	order,	in	which	you	list	your	last	job	first	and	your	first	job	last.	But	depending	on	your	career
path,	a	functional	format	or	a	combination	of	the	two	approaches	may	also	be	appropriate.					Statistical	insight	One	thing	might	lead	to	another.	The	vast	majority	of	parents	–	88	percent	–	say	they	find	their	babysitter	through	recommendations	from	family	and	friends,	according	to	a	study	by	Care.com.	You	may	be	new	to	babysitting	or	childcare
work,	and	that’s	OK!	In	that	case,	it’s	important	to	fill	your	employment	history	section	with	at	least	two	related	positions	you’ve	held	that	show	your	ability	to	care	for	children.	It’s	a	good	idea	to	be	selective	with	the	related	activities	you	list	on	your	resume.	Work	as	a	camp	counselor,	tutor,	piano	instructor,	teaching	assistant,	sports	coach	or	Sunday
school	volunteer	all	lend	credibility	to	the	idea	that	you	enjoy	enriching	young	lives.	On	the	other	hand,	a	part-time	job	as	a	fast	food	employee	may	have	taught	you	customer	service	skills	and	reliability,	but	it	could	leave	parents	with	the	impression	that	you	don’t	really	have	a	passion	for	helping	their	children	grow	and	succeed.	That	doesn’t	mean
you	should	never	mention	positions	from	other	fields	(especially	if	you’re	short	on	relevant	jobs),	but	approach	each	point	in	the	list	with	care!	Education	resume	example:	The	elementary	principlesThere’s	a	lot	to	learn	when	it	comes	to	caring	for	kids.	While	most	states	don’t	require	babysitters	to	have	any	formal	education,	that	doesn’t	mean	your
education	section	should	be	empty.	In	fact,	any	extra	certifications	or	knowledge	you’ve	accumulated	about	childcare	will	go	a	long	way	in	showing	parents	you’re	the	best	fit	for	their	family.	Depending	on	the	region	and	the	price	of	care,	a	daycare	center	may	require	its	workers	to	have	a	formal	degree	in	early	childhood	education	or	a	related	field.
In	any	case,	if	you	have	this	type	of	education,	it's	a	good	idea	to	list	it	on	your	resume.	When	looking	for	a	babysitting	job,	it’s	fine	to	list	a	non-related	degree-in-progress	to	communicate	to	parents	that	you	are	a	responsible	and	motivated	student	who	has	already	shown	commitment	in	other	areas	of	your	life.	There’s	also	another	advantage	of
advanced	certifications	and	education	–	a	pay	boost.	According	to	a	2017	survey	by	Care.com,	parents	are	likely	to	spend	more	on	nannies	who	have	additional	certificates	and	training.Additional	certificationsThere	are	a	variety	of	courses	available	to	you	but	some	of	the	most	reputable	certifications	include:	American	Red	Cross	CPR	Certification	INA
Nanny	Basic	Skills	Assessment	Red	Cross	Water	Safety	Certification	Connection	Centered	Discipline	Nanny	Certification	Babysitter	skills	section	resume	example:	What	it’s	all	aboutWhile	it’s	true	that	parents	might	not	be	home	to	monitor	your	interactions	with	their	children,	you	best	believe	the	kids	will	give	them	a	full	performance	evaluation	the
second	you	walk	out	the	door.	That’s	why,	in	this	competitive	industry,	it’s	important	your	skills	outmatch	the	next	available	babysitter.	So	which	ones	should	you	include	on	your	resume?	Your	soft	skills,	aka	personality	traits,	are	hugely	applicable	to	a	role	like	babysitting.	It’s	a	good	idea	to	have	a	friend	or	relative	describe	your	personality	to	you	or
give	you	a	few	adjectives	that	they	think	sum	up	your	personality.	We	all	want	to	describe	ourselves	as	reliable	and	motivated,	but	an	outside	perspective	may	help	you	build	a	more	precise	picture	of	your	strengths.	Expert	tip	Experts	say	a	driving	license,	music	lessons	or	other	teaching	skills	should	also	bring	in	more	money.	Make	sure	to	negotiate
with	the	parents	for	any	extra	services	you’ll	be	offering	to	their	children.	Your	hard	skills	shouldn’t	be	overlooked,	either.	Remember	our	discussion	about	how	the	modern	workforce	is	changing	the	industry?	That	means	most	parents	want	you	to	have	some	cooking,	driving	and	teaching	abilities.	They	also	want	to	know	you	can	communicate	with
them	and	help	their	children	with	a	variety	of	technologies.	They	may	even	be	looking	for	someone	who	has	experience	working	with	children	with	special	needs	or	restrictions.	Foreign	languagesMany	families	are	looking	for	nannies	who	can	teach	their	children	basic	foreign	language	skills	from	a	young	age.	If	you	speak	a	language	fluently	enough
to	teach	a	child,	it’s	a	great	idea	to	include	it	on	your	resume.	Just	make	sure	to	be	honest	about	your	competency	and	your	willingness	to	speak	the	language	on	a	regular	basis.	Babysitter	CV	layout:	A	perfect	matchThe	wonderful	thing	about	babysitting	is	that	it	can	be	enriching	for	both	the	children	and	for	you	as	you	watch	them	grow	into	their
future	selves	before	your	eyes.	But	not	every	family	will	be	the	perfect	match	for	your	strengths	and	interests.	That’s	why	it’s	important	that	your	CV	(which	is	what	a	resume	is	called	in	countries	outside	the	U.S.	and	Canada)	serves	as	a	profile	of	who	you	are	and	what	you	can	offer.	Believe	it	or	not,	your	resume	layout	goes	a	long	way	toward
conveying	what	parents	can	expect	from	you.	You	want	to	give	the	impression	of	professionalism	and	reliability,	but	why	not	fun?	A	bit	of	color	or	creative	icons	–	maybe	even	a	photo	of	your	smiling	face	–	help	put	the	family	at	ease	before	they	even	shake	your	hand.But	where	do	you	find	the	right	balance	of	creativity	and	style	if	you	don’t	have	a
graphic	design	degree?	Resume.io's	resume	examples	and	creative	templates,	of	course!	In	the	Creative	section,	you’ll	even	find	a	model	with	a	soft	but	colorful	background	that	may	perfectly	convey	your	passion	for	taking	care	of	kids.		Simple	category	templates	can	also	be	great,	as	timeless	classics	usually	perform	well	(just	make	sure	they	don’t
come	off	as	too	cold).	You’ll	most	likely	be	printing	or	emailing	your	resume,	so	you’ll	need	a	file	format	that	works	in	a	variety	of	circumstances.	A	PDF	is	the	way	to	go,	and	Resume.io’s	builder	tool	makes	it	easy	to	add	your	information	and	save	your	resume	in	the	right	format	in	just	a	few	clicks.Babysitter	text-only	resume	example	Key	takeaways
Parents	are	increasingly	looking	for	babysitters	and	caretakers	who	can	do	additional	tasks	like	driving,	cooking	and	cleaning.	Parents	are	willing	to	pay	more	for	nannies	who	have	additional	training	and	experience.	There	is	a	huge	need	for	reliable	and	affordable	childcare,	yet	high-paying	and	consistent	nanny	and	babysitting	jobs	still	remain
competitive.	Your	profile	summary	should	give	a	well-rounded	idea	of	who	you	are	as	a	babysitter	and	your	layout	should	be	appropriate	for	this	fun	and	enriching	job.	So	now	it’s	your	turn	to	craft	your	resume	and	land	a	one-of-a-kind	babysitting	job.	May	you	find	the	perfect	family	for	you.	Updated	on	15	January	2025You’re	trusted	with	taking	care
of	the	most	important	people	in	someone’s	life—their	children.Babysitting	is	more	than	just	a	part-time	job;	it’s	a	responsibility	you	just	can’t	take	lightly.	After	all,	busy	parents	find	peace	of	mind	knowing	their	children	are	in	safe,	capable	hands.And	while	you	know	how	good	you	are	with	kids,	when	it	comes	to	putting	pen	to	paper,	you	just	can’t	get
the	words	out.But	don’t	worry!In	this	article,	we’re	going	to	help	you	create	the	best	babysitter	resume	possible.We’re	going	to	cover:What	Makes	an	Awesome	Babysitter	ResumeThe	8	Steps	for	Writing	Your	Babysitter	ResumeThe	44	Most	Wanted	Babysitter	Skills	for	2023…and	then	some!So	let’s	get	started.Now	that	looks	like	a	babysitter	any
parent	would	want	to	hire.Here’s	what	it	does	right:Uses	the	reverse-chronological	resume	format.	This	resume	format	lets	the	candidate’s	most	recent	experience	shine	through	first,	making	it	hiring	managers’	favorite	format	worldwide.Includes	an	eye-catching	resume	summary.	The	babysitter	resume	example	above	includes	a	strong	resume
summary	that	shows	off	the	candidate’s	top	skills	and	achievements.Provides	professional	contact	details.	The	candidate	includes	their	full	name,	phone	number,	and	professional	email	address.Emphasizes	achievements.	Hiring	managers	already	know	what	a	babysitter’s	daily	responsibilities	are,	but	achievements	show	what	a	candidate	can	bring	to
the	table.Tailors	skills	to	the	job.	The	babysitter	resume	separates	soft	skills	from	hard	skills,	personalizing	both	to	match	what	the	employer	needs.Briefly	mentions	education.	Hands-on	experience	is	more	important	than	academic	credentials,	so	this	babysitter	resume	keeps	the	education	section	short	and	sweet.Leverages	optional	sections.	This
babysitter	resume	includes	optional	sections	like	certifications	and	hobbies,	which	can	add	value	to	their	resume	and	set	them	apart	from	applicants	with	similar	skills	and	qualifications.Sticks	to	one	page.	By	using	up	every	inch	of	space	effectively,	this	babysitter	resume	doesn’t	need	to	spill	over	to	more	than	one	page.You’ve	seen	what	a	great
babysitter	resume	looks	like;	now,	it’s	time	to	write	your	own.Follow	these	steps	to	get	it	right:Before	you	can	start	filling	in	your	resume’s	contents,	you	need	to	decide	on	the	structure.Start	by	choosing	the	best	resume	format.There	are	three	options	out	there:Reverse-chronological	(also	known	as	chronological)Functional	(also	known	as	skill-
based)Combination	(a	combination	of	the	reverse-chronological	and	functional	formats)For	99%	of	cases,	we	recommend	you	pick	the	reverse-chronological	resume	format	for	your	babysitter	resume.This	format	puts	your	most	recent	work	experience	and	achievements	first,	which	means	it’s	perfect	for	showing	off	your	strengths.	Plus,	it’s	the	most
popular	format	by	far,	so	it’s	what	employers	expect	to	see.Here’s	the	reverse-chronological	resume	format	in	action:The	next	thing	you	need	to	tackle	is	your	resume	layout.First	impressions	are	important,	so	you	want	to	make	sure	your	babysitter	resume	is	neat,	organized,	and	easy	on	the	eyes.Here	are	some	tips	to	nail	it:Adjust	the	margins.	Your
resume’s	margins	should	be	set	to	one	inch	on	all	sides	so	it	looks	neat,	not	awkwardly	stretched	out	or	empty.Set	the	font	size.	The	resume	font	you	choose	should	be	easy	to	read,	so	it	can’t	be	too	small.	Stick	to	11-12	pts	for	the	body	of	your	text,	and	use	14-16	pts	for	resume	headings	and	section	titles.Fit	on	one	page.	Make	sure	your	babysitter
resume	fits	neatly	on	one	page.	Hiring	managers	go	through	hundreds	of	resumes	every	day,	and	having	a	two-page	resume	could	mean	getting	rejected.Save	as	PDF.	Your	babysitter	resume	should	always	be	saved	as	a	PDF	file	to	make	sure	it	looks	the	same	across	any	device	or	software	the	hiring	manager	uses	to	open	it.When	you’re	looking	for
your	next	babysitting	job,	you’d	rather	get	your	resume	over	with	as	soon	as	possible.But	now,	you	need	to	tweak	the	margins,	adjust	the	font	size,	pay	attention	to	the	formatting,	and	make	sure	it	doesn’t	spill	over	to	page	two.What	if	there	was	another	way?Just	try	our	free	resume	templates	and	get	your	babysitter	resume	done	in	minutes.Each	of
our	templates	is	designed	hand	in	hand	with	trusted	HR	professionals	to	make	sure	your	resume	breezes	past	any	Applicant	Tracking	Systems,	fits	all	your	information	on	one	page,	and	looks	good	while	doing	it.You	can	choose	a	stylish	template	that	shows	off	your	personality	much	better	than	the	standard	text	editor	templates	out	there.	Just	take	a
look	for	yourself:Babysitting	may	have	a	heartwarming	touch,	but	your	resume's	contact	information	should	be	clear	and	to	the	point.Here’s	what	you	should	add:Full	Name.	(E.g.	Emily	Parker)Professional	Title.	Match	the	professional	title	in	your	resume	with	the	specific	job	you’re	in.	(E.g.	Childcare	Specialist)Phone	Number.	If	you're	after	a	job	in
another	country,	remember	to	include	the	dial	code	for	your	phone	number.Email	Address.	Keep	this	professional	and	aim	for	a	combination	of	your	first	and	last	names.	Those	quirky	emails	from	middle	school	aren’t	going	to	fly.	(e.g.	emily.parker@gmail.com,	rather	than	emilysaurus@oldemail.com)Relevant	Links.	If	you	have	a	profile	or	personal
site	that	can	back	up	your	babysitting	skills	or	experiences,	include	it,	whether	it’s	a	LinkedIn	profile	or	a	personal	blog.	But	maybe	avoid	social	media;	studies	show	that	parents	dislike	babysitters	who	spend	too	much	time	on	their	phones.Location.	Your	city	and	state/country	are	important	since	they	let	people	know	how	short-notice	you	can	be.The
key	here	is	to	make	sure	your	contact	information	is	accurate	and	professionally	presented.	A	misspelled	email	or	a	whimsical	username	might	just	keep	that	phone	from	ringing.Emily	Parker	-	Childcare	Specialist+1	234	567	8910,	emily.parker@gmail.comwww.emilyschildcareadventures.comDenver,	COEm	Parker	-	Kid	Wrangler1234	567	8910,
emilysaurus@oldemail.comThe	US	of	AHiring	managers	sift	through	stacks	of	resumes	every	day.	In	fact,	they	only	spend	an	average	of	seven	seconds	before	deciding	if	a	candidate	is	worth	reading	more	about.This	is	where	your	resume	summary	comes	into	play.	This	is	a	brief,	2-4	sentence	paragraph	nested	into	your	resume’s	header.	It
summarizes	who	you	are	as	a	babysitter	and	what	you	can	offer.Depending	on	how	much	work	experience	you	have,	you	can	write	a	resume	summary	or	a	resume	objective.Here	are	some	key	differences:Resume	summary.	For	seasoned	babysitters,	a	resume	summary	is	where	it’s	at.	It	provides	a	snapshot	of	your	extensive	experience,	primary
babysitting	skills,	and	accomplishments	in	the	field.Resume	objective.	If	you're	a	budding	babysitter,	use	a	resume	objective	instead.	This	emphasizes	your	babysitting-related	skills,	relevant	experiences,	and	your	motivation	for	the	job.Here's	an	example	of	an	experienced	babysitter's	resume	summary:Dedicated	and	nurturing	babysitter,	seeking	a
position	with	Family	Y.	Over	5	years	of	experience	in	providing	exceptional	care	to	children	aged	2-10,	proficient	in	organizing	creative	activities,	bedtime	routines,	and	ensuring	children's	safety.	Certified	in	First	Aid	and	CPR.	Keen	to	work	with	families	that	prioritize	holistic	child	development.A	well-crafted	summary	like	this	can	definitely	pique	a
hiring	manager’s	curiosity	and	make	them	want	to	read	your	full	resume.Now,	for	those	starting	in	the	babysitting	world,	here's	a	sample	resume	objective:Enthusiastic	Early	Childhood	Education	student,	eager	to	join	Family	Z	as	their	trusted	babysitter.	Skilled	in	tutoring,	creating	engaging	playtime	activities,	and	maintaining	a	safe	environment.
Driven	to	make	a	positive	impact	on	children's	early	developmental	stages.Even	without	tons	of	experience,	you	can	have	a	great	resume	objective	that	shows	families	you’re	the	right	person	for	the	job.Babysitters	are	different	from	nannies.	While	nannies	can	be	live-in	family	assistants	who	help	with	childrearing	and	household	management,
babysitters	are	usually	part-time,	work	on	short	notice,	and	require	less	experience.The	work	experience	section	of	your	babysitter	resume	is	what	the	hiring	manager’s	going	to	look	at	first,	so	you	have	to	make	sure	it’s	formatted	correctly.Here's	how:List	jobs	reverse-chronologically.	Start	with	your	most	recent	babysitting	role	and	work	your	way
back.Add	employer	details.	Include	the	family's	last	name	and	location.	If	privacy	is	a	concern,	you	can	use	"Private	Family	in	Billings"	or	something	similar.	If	you	worked	through	an	agency,	you	can	just	add	the	agency’s	name	and	location	instead.Provide	the	dates.	Use	the	mm/yyyy	format	so	hiring	managers	can	easily	see	your	tenure.List
responsibilities	and	achievements.	Use	5-6	bullet	points	for	your	most	recent	positions,	while	older	roles	should	only	get	2-3	points.But	that’s	just	the	formatting.If	you	want	your	work	experience	to	really	impress	a	potential	employer,	you	have	to	go	the	extra	mile.Let’s	talk	about	how	you	can	take	this	section	to	the	next	level:Tailor	your	work
experience	to	the	job.	The	role	and	the	responsibilities	you	list	should	match	the	job.	Your	time	tutoring	your	younger	siblings	this	year	is	more	relevant	than	your	gig	delivering	pizza	five	years	ago.Focus	on	achievements	over	responsibilities.	Employers	probably	know	what	your	past	responsibilities	were	since	they’re	looking	for	you	to	do	the	same
thing.	Instead,	impress	them	by	showing	the	impact	of	your	work	so	they	know	what	they	can	expect	you	to	do	for	them.Quantify	when	you	can.	Numbers	are	great	for	credibility.	For	example,	‘Babysat	three	kids	regularly’	doesn't	quite	hit	the	mark	like	‘Consistently	cared	for	a	family	of	three	children	over	two	years,	maintaining	a	safe	and
stimulating	environment’.Choose	powerful	verbs.	Every	babysitter	has	"looked	after"	or	"watched,"	and	it’s	boring.	Instead,	use	words	like	"cared	for,”	"mentored,”	or	"guided"	to	give	your	resume	a	punch	and	show	you	as	a	proactive	babysitter,	not	someone	who	stands	idly	by.Here's	a	polished	work	experience	example	for	a	babysitter:Professional
BabysitterThe	Anderson	FamilyDenver,	CO06/2020	-	09/2023Consistently	cared	for	a	family	of	three	children,	aged	3-9,	ensuring	a	safe	and	educational	environment.Introduced	a	structured	after-school	routine,	improving	the	children's	time-management	skills	and	homework	completion	rate	by	20%.Organized	weekly	creative	and	educational
activities,	leading	to	enhanced	cognitive	and	artistic	abilities.Collaborated	closely	with	parents	to	ensure	dietary	needs	and	medical	instructions	were	always	followed,	resulting	in	zero	incidents	over	three	years.Received	feedback	from	parents	that	two	of	the	children	improved	significantly	in	their	school	grades	due	to	the	consistent	mentoring
provided	during	homework	sessions.If	you're	fresh	out	of	school	or	just	starting	out	in	the	babysitting	world,	it's	okay	to	have	no	work	experience	on	your	resume.	Remember,	employers	in	the	field	understand	that	everyone	has	to	start	somewhere.But	even	without	formal	babysitting	jobs	under	your	belt,	you	likely	have	enough	relevant	experiences
and	skills	that	parents	would	love	to	know	about.Think	outside	the	box	and	focus	on	experiences	like:Babysitting	for	family	or	friendsVolunteering	at	community	centersAssisting	in	daycare	or	summer	campsHelping	with	younger	siblings	or	cousinsExtracurricular	activities	that	involved	younger	schoolmatesFor	example,	if	you	looked	after	your
younger	siblings	during	the	summer	holidays,	that's	a	valuable	experience!	Or	maybe	you've	managed	a	neighborhood	kids'	playgroup,	keeping	them	safe	and	organizing	activities.Here’s	an	example	to	inspire	you:Local	BabysitterNeighborhood	Kids	Playgroup06/2019	-	08/2022Supervised	and	cared	for	a	group	of	8	children	aged	3-7	during	weekend
play	sessions.Organized	weekly	craft	activities,	fostering	creativity	and	coordination	among	the	children.Implemented	a	structured	snack-time	routine,	ensuring	dietary	restrictions	were	followed	and	promoting	healthy	eating	habits.Conducted	basic	tutoring	sessions,	aiding	two	kids	in	improving	their	reading	skills.Ensured	the	safety	of	the	children
during	outdoor	activities,	resulting	in	zero	incidents	over	the	two	years.Starting	as	a	local	neighborhood	babysitter	or	volunteering	can	help	you	gather	practical	experience.	This	not	only	enriches	your	resume	but	also	boosts	your	confidence	and	competence	in	childcare.Babysitting	isn't	just	about	watching	kids—the	role	requires	a	set	of	unique
skills,	and	the	ones	you	add	to	your	resume	should	match	the	job	you're	aiming	for.Your	skills	section	gives	families	a	glimpse	into	your	capabilities,	the	expertise	you	bring,	and	how	ready	you	are	to	jump	into	the	role.But	remember:	parents	won't	be	interested	in	skills	that	aren't	related	to	caregiving,	child	safety,	or	their	child’s	development.For
example,	if	you're	applying	to	babysit	a	toddler,	emphasizing	your	ability	to	handle	teenagers'	mood	swings	might	not	be	as	relevant.	Instead,	highlight	your	experience	with	early	childhood	development	or	managing	nap	schedules.You	might	be	great	with	children	of	all	ages,	but	you	need	to	show	parents	that	you're	skilled	in	the	areas	they	need	the
most.Here	are	some	tips	to	make	your	skills	section	shine:Read	the	ad	carefully.	Does	the	family	mention	any	needs	or	preferences	for	their	babysitter?	What	about	information	regarding	their	kids,	like	ages,	interests,	or	extracurricular	activities?	Whether	it’s	homework	help	or	potty	training,	add	the	specific	skills	you	have	to	your	resume.Stay
updated	on	childcare	practices.	Babysitting,	like	parenting	itself,	evolves.	Stay	informed	about	new	child	safety	guidelines,	educational	games,	or	popular	kids'	activities.Keep	hard	skills	and	soft	skills	separate.	Your	babysitter	resume	should	list	soft	skills	(like	patience	or	communication)	and	hard	skills	(like	first	aid	or	cooking)	separately.	This	makes
your	resume	more	organized	and	easier	for	parents	to	review.You	know	how	to	list	your	babysitting	skills.Now	all	that’s	left	is	to	figure	out	which	skills	you	should	list.No	worries!	We've	got	a	handy	list	of	the	44	most	in-demand	hard	and	soft	skills	for	babysitters.First	aidCPRChildproofing	homesDiaper-changingBottle-feedingPotty	trainingChild
nutritionCookingLaundryInfant	careToddler	carePet	carePlant	careBedtime	routinesHygiene	supervisionAllergy	awarenessRoutine	adherenceOrganizing	playdatesArts	and	craftsTutoringHomework	assistanceDriver’s	licenseUnderstanding	age-appropriate	games	and	activitiesReading	to	childrenTeaching	basic	mannersAge-appropriate	digital
safetyMultilingualismPatienceEmpathyActive	listeningCommunication	skillsProblem-solvingTime	managementPositive	attitudeReliabilityConflict	resolutionCreativityCultural	sensitivityStress	managementSelf-awarenessFlexibilityLeadershipEnthusiasmOrganizational	skillsWhen	you’re	looking	for	a	job	as	a	babysitter,	your	hands-on	experience	and
skills	will	do	most	of	the	talking	on	your	resume.That	doesn’t	mean	your	education	doesn’t	matter.	In	fact,	babysitters	with	more	education	and	training	earn	more.But	you	don’t	need	to	go	into	detail	about	everything	you	ever	studied.Here’s	all	this	section	needs:Degree	Name.	(E.g.	Associate	Degree	in	Early	Childhood	Education)University	Name.
(E.g.	State	Community	College)Location	(optional).	(E.g.	New	York,	USA)Years	Attended.	If	you’re	still	enrolled,	you	can	specify	your	expected	graduation	date.	(E.g.	class	of	2023)Minimalistic,	right?Just	list	your	latest	degree	and	work	your	way	further	back.	Your	high	school	education	should	only	be	listed	if	it’s	the	only	degree	you	have.Now	let’s
look	at	an	example	of	the	education	section	on	a	resume:Associate	Degree	in	Early	Childhood	EducationDowntown	Community	CollegeAustin,	Texas08/2019	-	05/2021Now	that	you’ve	filled	in	the	bulk	of	your	babysitter	resume,	maybe	you’ve	got	some	space	left	over.That’s	great	news	because	you	can	add	some	optional	sections	to	give	your
application	an	edge.Certain	optional	sections	can	complement	your	main	qualifications	and	help	you	stand	out	from	babysitters	with	similar	skills	and	experience.Here	are	some	sections	you	can	choose	from:Certifications.	While	certifications	are	optional,	this	is	probably	the	best	thing	you	can	add	to	your	babysitting	resume.	Anything	related	to
safety,	like	First	Aid	or	CPR,	and	any	official	babysitting	certifications	can	significantly	boost	your	odds	of	getting	an	interview.Personal	projects.	If	you	write	children’s	books	or	create	DIY	games,	this	is	the	perfect	place	to	highlight	your	passion,	creativity,	and	resourcefulness.Languages.	Being	fluent	in	more	than	one	language	can	be	a	huge	bonus
and	open	you	up	to	job	opportunities	in	multilingual	households	or	those	looking	for	language	tutors.Hobbies	and	interests.	Sharing	your	hobbies	can	offer	families	a	glimpse	into	your	personality.	But	remember,	it's	good	to	keep	them	relevant	to	childcare	(like	crafting	or	storytelling)	to	add	value	to	your	profile.Here’s	an
example:CertificationsPediatric	First	Aid	&	CPRAmerican	Red	Cross,	2021Child	Nutrition	and	CookingCoursera,	2020LanguagesEnglish	(Native)French	(Fluent)Spanish	(Intermediate)Now	that	your	resume	is	all	set,	there’s	just	one	last	step	before	you	send	in	your	application:	writing	a	cover	letter.You	might	be	wondering	if	anyone	is	even	going	to
read	your	cover	letter.	But	here’s	the	thing	–	hiring	managers	expect	cover	letters.	And	not	having	one	can	significantly	lower	your	chances	of	getting	the	job	you	want.Let’s	look	at	the	structure	of	a	cover	letter:Pick	a	Cover	Letter	TemplateNothing	too	complicated,	right?Here	are	some	cover	letter	tips	to	write	the	best	babysitter	cover	letter	out
there:Double-check	your	contact	details.	Add	your	contact	information	to	your	cover	letter	and	match	it	with	the	information	on	your	resume.	Make	sure	to	add	the	family	or	hiring	manager’s	contact	information	on	your	cover	letter,	too.Greet	the	reader	by	name.	If	you’re	applying	for	a	job	directly	with	the	family,	skip	“Dear	Sir/Madam”	and	refer	to
them	by	name.	If	you’re	applying	for	an	agency,	do	a	bit	of	research	to	find	out	the	hiring	manager’s	name,	and	do	the	same.Write	a	strong	opening	statement.	Your	cover	letter	should	start	with	an	attention-grabbing	paragraph.	Include	why	you’re	writing	and	what	some	of	your	top	skills,	achievements,	or	qualifications	are.Expand	in	the	body	of	your
text.	Go	into	more	detail	about	what	you	have	to	offer	the	employer.	Explain	a	few	of	your	top	achievements	or	skills	and	how	they	relate	to	what	you	can	do.Wrap	it	up	with	the	right	closing	line.	When	finishing	up	your	letter,	invite	the	hiring	manager	to	take	some	sort	of	action,	and	follow	it	with	an	appropriate	closing	line	and	your	name.	(E.g.,
‘Please	contact	me	at	your	earliest	convenience	so	that	we	may	discuss	how	my	skills	and	experience	can	be	of	benefit	to	your	household’)Now	you	know	how	to	write	a	brilliant	babysitter	resume!We	hope	you	feel	more	confident	about	landing	your	next	gig.Before	we	part	ways,	let’s	just	do	a	quick	overview	of	what	we	talked	about:Highlight	your
most	recent	babysitting	experiences	first	by	picking	the	classic	reverse-chronological	resume	format,	since	this	is	what	employers	will	be	looking	for.Grab	the	parents’	or	hiring	manager’s	attention	with	a	resume	summary	that	details	your	years	of	experience,	top	skills,	and	notable	accomplishments.Let	your	work	experiences	shine	by	emphasizing
your	achievements	and	backing	them	up	with	relevant	examples	and	concrete	data,	so	parents	can	see	the	value	in	hiring	you.Prioritize	in-demand	babysitting	skills	and	tailor	your	resume	to	the	specific	job	ad	you’re	applying	for.Complete	your	application	by	adding	a	matching	cover	letter	to	go	with	your	babysitter	resume.


